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Introduction
The Annual Report for 2019 is provided to the community of Minchinbury Public School as an account of the school's
operations and achievements throughout the year.
It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details
Minchinbury Public School
McFarlane Drive
Minchinbury, 2770
www.minchinbur-p.schools.nsw.edu.au
minchinbur-p.school@det.nsw.edu.au
9832 1488
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School background
School vision statement
At Minchinbury Public School we are a motivated and respectful community of learners.
Minchinbury Public School strives to promote a culture of excellence that provides challenging, stimulating learning
experiences and opportunities that enable all students to explore and build on their gifts and talents.
Fostering a culture of excellence encourages students to become successful life–long learners, confident and creative
individuals and active and informed citizens.

School context
Location
Minchinbury Public School is situated 40.2kms west of Sydney. The suburb of Minchinbury is a part of Blacktown City.
The area is mostly residential with some small commercial and retail outlets beside and industrial zone along the western
boundary.
Community
Minchinbury Public School is viewed positively within the community and has a good reputation. The community values
public education and finds the school welcoming and supportive of students and their families.
Student Enrolment
In 2019 there were 20 classes with 510 students enrolled.
53% of our students come from a Language Background Other Than English (LBOTE) and 5% of our students identify as
Aboriginal or Torres Strait Islander.
Staff
The leadership team includes the Principal and four Assistant Principals. There are 18 mainstream teachers and 8
support teachers. Support staff includes 0.6 English as an Additional Language or Dialect (EAL/D) teachers and 1.2
Learning and Support Teachers. Our school counsellor is available two days a week.
School staff are dedicated and focus on delivering quality teaching and learning experiences for students. They engage
in ongoing professional development to enhance their classroom practice. There is a culture of collegiality and
collaboration enriching the learning and working environment.
Programs
There is a strong tradition of participation in performing arts and sport programs where student talents and interests are
nourished.
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Self-assessment and school achievement
This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.
This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.
Each year, we assess our practice against the Framework to inform our school plan and annual report.
Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.
For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework
Elements

2019 School Assessment

LEARNING: Learning Culture

Sustaining and Growing

LEARNING: Wellbeing

Excelling

LEARNING: Curriculum

Sustaining and Growing

LEARNING: Assessment

Sustaining and Growing

LEARNING: Reporting

Sustaining and Growing

LEARNING: Student performance measures

Sustaining and Growing

TEACHING: Effective classroom practice

Sustaining and Growing

TEACHING: Data skills and use

Sustaining and Growing

TEACHING: Professional standards

Sustaining and Growing

TEACHING: Learning and development

Sustaining and Growing

LEADING: Educational leadership

Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources

Excelling

LEADING: Management practices and processes

Excelling
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Strategic Direction 1
Evidence–Based Quality Teaching

Purpose
To ensure all staff share responsibility for student improvement and the learning culture of the school.
To develop explicit high quality teaching programs for all students to become successful learners.
To evaluate teaching to ensure student improvement.
Improvement Measures
All staff have individual Performance and Development Plans that demonstrate reflective practice, are linked to the
Australian Professional Standards for Teachers, and guide their professional learning, practice and capacity to
improve student learning.
Staff meet the individual learning needs of all students through evidence–based differentiated curriculum delivery.
Progress towards achieving improvement measures
Process 1:

Literacy Implementation
Current English scope and sequences implemented and monitored in all classrooms.
Staff and students identify and articulate learning success criteria.
Reciprocal reading strategies implemented in all Year 2 to Year 6 classrooms.
L3 strategies implemented in Kindergarten and Year 1 to complement literacy programs.

Evaluation

Funds Expended
(Resources)

All classroom programs have been designed utilising curriculum documents
and the Minchinbury Public School English scope and sequence. All
classroom teachers are implementing current, evidence–based literacy
practices.

Professional learning time and funding
allocated to support teacher
implementation of evidence–based
literacy practices.

Students and staff have demonstrated the ability to articulate their learning
intentions and success criteria.
K–2 staff have explicitly and consistently implemented the Get Reading Right
phonics program.
All teachers have implemented evidence–based literacy practices into
reading groups and reading lessons.
Process 2:

Numeracy Implementation
Current mathematics scope and sequences implemented and monitored in all classrooms.
Staff and students identify and articulate learning success criteria.
TEN and TOWN numeracy strategies implemented in classrooms to complement numeracy programs.

Evaluation

Funds Expended
(Resources)

All classroom programs have been designed utilising curriculum documents
and the Minchinbury Public School mathematics scope and sequence. All
classroom teachers are implementing current, evidence–based numeracy
practices.

Professional learning time and funding
allocated to support teacher
implementation of evidence–based
numeracy practices.
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Progress towards achieving improvement measures
Students and staff have demonstrated the ability to articulate their learning
intentions and success criteria.
All teachers have implemented evidence–based numeracy practices into
number groups and mathematics lessons.
Process 3:

Positive Behaviour for Learning Implementation
PBL (Positive Behaviour for Learning) consistently implemented school–wide.

Evaluation

Funds Expended
(Resources)

All students, staff and community members are aware of the expectations of
behaviour at Minchinbury Public School.

Professional learning provided to staff
surrounding the implementation of
PBL across the school.

PBL values are implemented consistently across the school.
Funding allocated to the
implementation of the PBL reward
system.
Process 4:

Support Program Implementation
Individual Education Plans created for all identified students.
Intervention and support programs are implemented for targeted students.

Evaluation

Funds Expended
(Resources)

Individual Education Plans / Differentiation Sheets / Personalised Learning
Pathways implemented for all identified students.

Support staff allocated to stage groups
to implement writing programs.

Students participating in writing programs demonstrated improvement in
targeted areas.

Support staff allocated to implement
MacqLit program.
EALD staff worked in classrooms and
with classroom teachers to support
students.
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Strategic Direction 2
Accountable Successful Learning

Purpose
To develop engaged, accountable and successful learners.
To build and maintain positive supportive relationships that allow for successful life–long learning.
Improvement Measures
All K–6 students achieve a minimum of one year's growth on the Literacy and Numeracy Continuums
All student results are substantiated with evidence.
Progress towards achieving improvement measures
Process 1:

Learning Goals
Staff professional learning addresses school priorities and current syllabus requirements.
Develop staff capacity to collaboratively plan, differentiate programming and effectively evaluate
teaching practice.
Develop student capacity to identify, set and articulate learning goals.

Evaluation

Funds Expended
(Resources)

All classroom teachers implemented the Seven Steps to Writing Success
program in classrooms.

Significant professional learning and
expert teacher support implemented to
address the implementation of quality
writing and number teaching across
the school.

All staff collaborated to create evidence–based teaching and learning
programs.
Student / parent / teacher interviews held. At these interviews, students led
the interview by articulating their learning goals and demonstrating the work
that they had done to achieve their goals.

Process 2:

Professional learning provided to staff
surrounding supporting students to
articulate their learning goals, how to
achieve their learning goals and how
to assess whether they have achieved
their learning goals.

Data Analysis and Use
Develop staff understanding of data sources and their use.
Teachers engage in student/class analysis with supervisor every term.

Evaluation

Funds Expended
(Resources)

Whole school data collection practices were modified to support the
meaningful and productive use of data. The Minchinbury Public School
Assessment and Reporting Policy was reviewed and modified to reflect the
updated practices and procedures.

Professional learning time in executive
and team meetings dedicated to the
analysis of our data collection
practices.

Teachers participated in termly data meetings to provide feedback and
articulate the learning progress of their students. Learning support resources
were allocated to classes / teachers / students as a result of feedback during
data meetings.

Release from face–to–face teaching
provided to teachers to engage in
professional dialogue about the
academic and social progress of their
students.

Process 3:
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Progress towards achieving improvement measures
Process 3:

Students, staff and community develop methods of communicating about student learning and progress.

Evaluation

Funds Expended
(Resources)

Student / parent / teacher interviews occurred in Term 3. Students led a
discussion with their class teacher and parents / carers to discuss the
learning goals that they had set and the work that they had done towards
completing these goals.

Professional development for staff and
students surrounding the
implementation of student / parent /
teacher interviews.

All teachers and students use the Seesaw app to communicate with families.
This included the posting of student learning goals.

Professional development for staff in
the use of digital platforms for
communication, including the Seesaw
app.
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Strategic Direction 3
Reflective Inspirational Leadership

Purpose
To enhance the leadership capacity of all staff, students and community members.
To foster a school–wide culture of high expectations, community engagement and a shared responsibility for student
learning and success.
Improvement Measures
An increase in staff taking leadership responsibilities.
An increase in student leadership responsibilities for K–6 students.
An increase in community and staff engagement in school life.
Progress towards achieving improvement measures
Process 1:

Student Leadership
Build student capacity through peer support activities. Students are taught leadership skills.

Evaluation

Funds Expended
(Resources)

Leadership Day held at Minchinbury Public School for student leaders from
Minchinbury Public School, Eastern Creek Public School and Rooty Hill
Public School. Student leaders participated in leadership activities and
created an action project to take back to their own schools.

Leadership Committee created and
implemented action plans to support
students leadership initiatives.

'Think Positive Day' was implemented in Term 3 and was created by,
implemented by and led by Minchinbury Public School student leaders.
Students leaders worked with K–6 students on strategies for maintaining a
positive mindset.
The Minchinbury Public School Student Representative Council implemented
a recycling program at Minchinbury Public School. Student leaders
developed and delivered presentations to their classes, and at assemblies, to
promote recycling in the school.
Process 2:

Funding was provided to allow student
leadership teams from other schools
to visit Minchinbury Public School for
leadership opportunities.
Funding was allocated to support
Minchinbury Public School students
implement their leadership initiatives.

Community Engagement
Provide opportunities for community members to become involved in the life of the school.

Evaluation

Funds Expended
(Resources)

Community members continued to be involved in our P&C. The P&C
coordinated events and actively promoted the participation of community
members in the implementation of events to support the school community.

Professional development for staff,
and video as well as hard copy
information for parents / carers,
delivered surrounding the revision of
the school's Homework Policy.

Parents / carers regularly invited to, and encouraged to attend, school events
and activities. Feedback from parents / carers is that they feel welcomed into
the school.
222 parents / carers provided feedback about the Minchinbury Public School
Homework Policy. The policy was revised and updated to reflect the
community needs and wants.
Process 3:

Staff Leadership
Provide opportunities for staff to develop leadership skills.
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Progress towards achieving improvement measures
Evaluation

Funds Expended
(Resources)

There was a significant increase in the number of staff members volunteering
and 'stepping up' into leadership roles. A variety of staff members led
professional development, curriculum implementation, school events and
school organisation.
Throughout the year, staff volunteers for leadership opportunities increased.
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Key Initiatives

Resources (annual)

Impact achieved this year

Aboriginal background loading

Total funding for 2019: $21
341

Minchinbury Public School has utilised
Aboriginal background funding to strengthen
support for Aboriginal students. Aboriginal
students were supported through the
implementation of Personalised Learning
Pathways, developed in consultation with the
student, teacher and parent/carer, and
focused on the individual learning needs of
each student. Personalised adjustments and
strategies were implemented to improve
student attendance, participation and
engagement in learning. Learning and
Support Teachers and School Learning
Support Officers have been employed to work
with Aboriginal students. Minchinbury Public
School has promoted Aboriginal subject
matter and perspectives.

English language proficiency

English Language
Proficiency loading total:
$130 971.
• Staffing – $85 373
• Flexible funding – $45
599

EALD students received targeted EAL/D
support in the classroom.

Low level adjustment for disability

Low Level Adjustment for
Disability loading total:
$196 534
• Staffing – $128 059
• Flexible – $68475

Personalised learning and support programs
were implemented in collaboration with
students and their parents/carers to reflect
student needs, increase the students' level of
participation and engagement in learning and
improve student learning outcomes. This
intervention included the development of
individualised learning plans to identify
personal adjustments made for specific
students. Individual plans were regularly
monitored and reviewed to ensure students'
changing needs were met.
The Learning and Support Team held weekly
meetings to discuss the effectiveness of
classroom organisation, school policies and
enhance students' access to specialist
teachers, sources of knowledge, individual
connections and educational/community
services.

Quality Teaching, Successful
Students (QTSS)

Quality Teaching,
Successful Students
staffing allocation: $90 388

Staff provided with contextual, expert
feedback and professional development.
An increase in staff members requesting
in–class support and mentoring.

Socio–economic background

Socio–economic
Background loading total: $
168 155

Funding allowed students to access learning
experiences both at school and off–site.
Examples of utilisation of this funding
included, but was not limited to:
• All K–2 students participated in an on–site
gymnastics program fully funded by the
school. This program occurred weekly
throughout Term 4.
• All Year 6 students received a Year 6 shirt
fully subsidised by the school.
• Budgets provided to all teaching staff and
School Learning Support Officers to support
2019 students.
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Socio–economic background

Socio–economic
Background loading total: $
168 155

• Laptops upgraded for all Year 3 to Year 6
students.

Support for beginning teachers

Support for Beginning
Teachers loading total: $17
076

Professional development opportunities have
been provided to our early career teachers,
whether or not they receive funding support.
Opportunities have included beginning
teacher workshops, targeted professional
development based on each teacher's
Performance and Development Plan and
opportunities to observe in classrooms. Early
career teachers have been provided with
regular ongoing feedback and support to
monitor and review their professional learning
goals.

Targeted student support for
refugees and new arrivals
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Student information
Student enrolment profile
Enrolments
Students

2016

2017

2018

2019

Boys

265

249

267

260

Girls

237

240

248

259

Student attendance profile
School
Year

2016

2017

2018

2019

K

93

94.2

94.4

91.3

1

92.2

92.3

92

92.2

2

93.9

92.8

93.2

92.9

3

91.2

94.6

94.3

91.9

4

93.9

92.6

94

93.2

5

92.9

93.3

93.3

93.5

6

93.9

93.5

93

91.7

All Years

92.9

93.3

93.5

92.4

State DoE
Year

2016

2017

2018

2019

K

94.4

94.4

93.8

93.1

1

93.9

93.8

93.4

92.7

2

94.1

94

93.5

93

3

94.2

94.1

93.6

93

4

93.9

93.9

93.4

92.9

5

93.9

93.8

93.2

92.8

6

93.4

93.3

92.5

92.1

All Years

94

93.9

93.4

92.8

Management of non-attendance
Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information
Workforce composition
Position

FTE*

Principal(s)

1

Assistant Principal(s)

4

Classroom Teacher(s)

20.63

Teacher of Reading Recovery

0.53

Learning and Support Teacher(s)

1.2

Teacher Librarian

1

Teacher ESL

0.8

School Counsellor

2

School Administration and Support Staff

3.96

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition
The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI
Benchmark1

2019 Aboriginal and/or Torres Strait Islander representation2

School Support

3.30%

7.20%

Teachers

3.30%

2.90%

Staff type

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.
Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications
All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation
Professional learning is core to enabling staff to improve their practice.
Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information
Financial summary
The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)
Opening Balance

828,341

Revenue

4,932,678

Appropriation

4,687,054

Sale of Goods and Services

15,596

Grants and contributions

222,268

Investment income

7,359

Other revenue

400

Expenses

-5,058,968

Employee related

-4,379,230

Operating expenses

-679,738

Surplus / deficit for the year

-126,290

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings
The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)
Targeted Total

2,102

Equity Total

517,002

Equity - Aboriginal

21,341

Equity - Socio-economic

168,155

Equity - Language

130,971

Equity - Disability

196,534

Base Total

3,623,231

Base - Per Capita

120,839

Base - Location

0

Base - Other

3,502,392

Other Total

523,844

Grand Total

4,666,178

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN
In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.
From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band

1

2

3

4

5

6

Percentage of students

5.9

11.8

19.1

13.2

19.1

30.9

School avg -2019

8.4

13.1

18.7

21

19.2

19.6

Page 17 of 27

Minchinbury Public School 4577 (2019)

Printed on: 3 March, 2020

Band

1

2

3

4

5

6

Percentage of students

2.9

17.6

16.2

27.9

23.5

11.8

School avg -2019

6.1

12.7

20.7

30.5

20.7

9.4

1

2

3

4

5

6

Percentage of students

5.9

5.9

17.6

22.1

25.0

23.5

School avg -2019

4.7

9.3

15.9

21

26.2

22.9

Band
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Band

1

2

3

4

5

6

Percentage of students

3.0

7.5

23.9

32.8

25.4

7.5

School avg -2019

2.3

6.1

27.7

29.6

29.6

4.7

3

4

5

6

7

8

Percentage of students

13.2

10.5

28.9

15.8

25.0

6.6

School avg -2019

10.6

14.9

18.8

28.4

18.3

9.1

Band
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Band

3

4

5

6

7

8

Percentage of students

9.2

11.8

32.9

23.7

18.4

3.9

School avg -2019

7.7

15.4

28.8

28.4

15.4

4.3

3

4

5

6

7

8

Percentage of students

1.3

3.9

36.8

22.4

26.3

9.2

School avg -2019

1.4

9.1

25

25

26

13.5

Band
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Band

3

4

5

6

7

8

Percentage of students

5.3

17.1

40.8

25.0

6.6

5.3

School avg -2019

6.3

16.3

45.2

23.1

5.8

3.4

1

2

3

4

5

6

Percentage of students

8.8

22.1

22.1

23.5

16.2

7.4

School avg -2019

4.7

17.1

25.1

30.8

16.1

6.2

Band
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Band

3

4

5

6

7

8

Percentage of students

0.0

17.1

47.4

19.7

13.2

2.6

School avg -2019

1.5

16.5

37.4

26.2

14.1

4.4
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Parent/caregiver, student, teacher satisfaction
Student satisfaction: Tell Them From Me Student Survey
Survey completed in September by 196 students in Years 4, 5 and 6.
Students with a positive growth orientation:
•
•
•
•

98% of students try to improve;
96% of students try to do their best;
92% of students try to set challenges for themselves;
92% of students like to have challenging goals.

Students were asked about the extent to which they agree that the following teaching practices occur in the school:
•
•
•
•
•

99% of students agree that teachers communicate what is expected;
98% of students agree that teachers set clear goals;
97% of students agree that teachers ask them to explain answers;
96% of students agree that teachers ask them questions.
95% of students believe that schooling is useful in their everyday life and will have a strong bearing on their future.

Teacher satisfaction: Tell Them From Me Teacher Survey
Survey completed in September by 27 teachers.
An average of 9.5 out of 10 teachers establish clear expectations for classroom behaviour.
An average of 8.6 out of 10 teachers believe that when they present a new concept they try to link it to previously
mastered skills and knowledge.
An average of 8.5 out of 10 teaches uses two or more teaching strategies in most class periods.
Selection of comments received from teachers:
• There is a great sense of community amongst the staff and families at the school. I feel I have positive, long lasting
relationships with families of students I teach now and have taught in the past. I appreciate the direction of the
school leaders and how tirelessly they work to advocate for our students learning.
• I love coming to work each day and having the opportunity to work with great children. The students at Minchinbury
are respectful and well–behaved. The staff members are also very supportive. When experiencing challenging
times, staff members show support and work hard to assist you. The school is also very well–resourced. We have
access to many resources for learning.
• Our school strives towards reaching strategic directions. We are able to work freely and it is made clear what is
expected of us. Our assessment tracking and assessment allows to see student improvement from year to year
and is aligned with staff professional learning in consistent teacher judgement sessions. We collaboratively plan
with student growth and gaps in mind.
Parent satisfaction: Tell Them From Me Parent Survey
Survey completed in September by 257 parents / carers.
An average of 8.8 out of 10 parents feel welcome when they visit the school.
An average of 8.8 out of 10 parents believe that their child is clear about the rules for school behaviour.
An average of 8.5 out of 10 parents believe that teachers expect their child to pay attention in class.
An average of 8.4 out of 10 parents believe that their child feels safe going to and from school.
An average of 8.4 out of 10 parents believe that their child is encouraged to do his or her best work.
97% of parents / carers indicated that they would recommend Minchinbury Public School to other parents.
Selection of comments received from parents / carers:
• The teachers and the principal are very dedicated to the school and the education of all the children and this is
shown with the sense of pride within the school community.
• Opportunities for students even in kindy to be part of the SRC. I like that all students even in Kindergarten are
encouraged to do public speaking from a young age. I like they have teachers aides to assist with reading for
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students that need help. I like that the school is always clean and tidy The office staff are always helpful The
amount of encouragement students receive, especially around the key pillars of the school, (RSL) The involvement
of the principal in school activities The upgrades to the school library
• Minchinbury Public School has been nothing but amazing since my child has commenced Kindergarten. I was very
hesitant to send her to public school and was considering putting her in a catholic school. My views have
completely changed! They have been very informative and transparent and they encourage the learning of not only
my child but other children within her class. I believe her current teacher has gone above and beyond to make the
children feel at ease and make learning fun. This can be seen with the student conferences which allow the child to
showcase what they have learnt throughout the year.
• The school is extremely welcoming. I would, and have, recommended the school to others. I believe the staff are
hard working and innovative, keeping up to date with education and seeking to improve it. The principal is very
approachable and genuine in her admiration and love of the school. She knows all students by name and greets
everyone entering the school ground. Whenever I hear her address an assembly, she speaks with such high
regard for the whole community and it certainly is uplifting. All the staff seem to have such a positive outlook and I
feel that it rubs off on my own kids as they feel they can achieve anything with effort and patience. I feel the school
has contributed to my kids being respectful citizens as they have had it modelled to them while at school. As a
parent I feel valued. In my responses to homework, I put no homework as I don't consider reading as homework.
My kids do regularly read at home. They do not complete any set homework as we opted out of homework. Thank
you for the school's initiative to have the option of opting out of homework.
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Policy requirements
Aboriginal Education Policy
The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.
Evidence of effective implementation of the policy included:
• Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,
Aboriginal people and communities.
• Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is
engaging, and is culturally appropriate and relevant.
• Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
• Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high
expectations.

Anti-Racism Policy
All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy
Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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